
    

 

   

 
            

            
          

  
 

     
 

          
      

 
              

          
 

 
            

    
 

         
 

            
         

         
          
               

   
 

            
               

  
 
 

   
   
   
    
     

 

Executive Limitations - 3 

Treatment of Stakeholders 

Wit h respect t o st af f int eract ions wit h cl ient s or members, t he Superint endent shal l 
not cause or al low condit ions, procedures, act ions or decisions which are unlawful, 
unet hical, unsafe, disrespect ful, disrupt ive, undignif ied, imprudent , or in violat ion of 
Board pol icy. 

Accordingly, t he Superint endent may not : 

1. Use met hods of col lect ing, reviewing, t ransmit t ing or st oring informat ion 
t hat fai l t o prot ect conf ident ial informat ion. 

2. Fai l t o engage in ref lect ive leadership t hat leads t o a deeper awareness of 
how personal power and privi lege impact s relat ionships wit h st akeholders of 
color. 

3. Fai l t o est abl ish pol icies and procedures t o ensure compliance wit h al l 
appl icable regulat ions and laws. 

4. Fai l t o provide for ef fect ive handling of complaint s. 

5. Fai l t o est abl ish pol icies and procedures t o ensure against discriminat ion by 
sex, race, creed, color, nat ional origin, language, immigrant , refugee, 
sexual orient at ion including gender expressions or ident i t y, marit al st at us, 
rel igion, age, vet eran or mil i t ary st at us, physical sensory or ment al 
disabi l i t y or t he use of a t rained dog guide or service animal by a person 
wit h a disabi l it y. 

6. Fai l t o est abl ish pol icies and procedures t o assure an organizat ional cult ure 
t hat conforms t o t he agency and t he role of t he agency as an Ant iracist and 
Mult icult ural Organizat ion 

Adopt ed: February, 2001 
Amended: February, 2006 
Amended: January, 2016 
Monit oring Met hod: Int ernal Report 
Monit oring Frequency: Annually in March 


